POWWOW

Dr. Elizabeth Johnson and her
graduate students are dancing
to the beat of a different drummer ,
when it comes to learning about
cultural diversity.
See Page 2

IT'S MILLER TIME
Special projects coordinator Ron Miller,
and other members of the EMU commu
nity, are helping make this year's Ypsilanti
Heritage Festival better than ever.
See page 3

FOCUS EMU
Volume 45
Number4

News for
Eastern Michigan University
Faculty and Staff

Aug. 1 2, 1997

EMU, secretarial/clerical union agree to new contract
By Ward Mullens
It was the way contract
negotiations should be
handled.
At least that seems to be
the general consensus of the
two sides who worked out
the latest contract for
EMU's clerical and secre
tarial workers.
The 350 members of the
International Union, United
Automobile, Aerospace and
Agricultural Implement Workers of America, Local

•

1975, approved a new three-year, three percent in
crease contract July 17.
The EMU Board of Regents approved the contract
at its July 29 special meeting.
"We passed it by 97 1/2 percent," said Diana Clark,
UAW Local 197 5 president. "That was excellent. I
don't think we've ever had such a winning contract."
"I think the process went well," said Kevin Smart,
director of employee relations for EMU. "I think we
have a good contract."
The contract, which runs from July 1, 1997 to June
30, 2000, includes a three percent salary increase
effective July 1 and a non-base lump sum bonus of
$100 for full-time, regular employees on the payroll as

EMU Bookstore
delivers despite
UPS situation

of June 30. For regular part-time employees, the non
base lump sum bonus is $70.
Aside from the money, Clark said other key issues
of the contract were health care, retirement benefits
and a four-day work week.
The health care changes include: retiring employee's
hospitalization/group medical benefits and dental care
coverage end on the last day of the month in which the
employee retires; terminating employees, hospitaliza
tion/group medical benefits and dental care coverage
end on the last day worked; dental care benefits in
crease to $1,000 annual per person maximum; accrued
unused sick leave of any former employee rehired by
Please see CONTRACT, page 4

GIVE HIM SOME SPACE

• See new sending info, page 4
By Ward Mullens
When word of a possible strike by
United Parcel Service (UPS) workers
began abouttwo weeks ago, EMU Book
store manager Cindy Marshall made the
necessary adjustments to minimize the
effects on business.
Following a directive from the c o r 
porate office o f Barnes and Noble Col
lege Bookstores Inc., Marshall switched
delivery services so that the incoming
book and supply orders would not be
sitting at UPS waiting for delivery as the
start of school draws nearer.
"So far we're
fine,"
said
M a r s h a ll.
"We' re not con
cerned because
we jumped on it
pretty quickly."
UPS drivers
went on strike
Aug. 4 over a
pay and pension
dispute with the company.
This is the busiest time of the year for
the bookstore. From July to the start of
school Sept. 3, the bookstore receives
between 40-90 packages per day via
UPS, its primary vendor for small par
cels.
"Our biggest concern is textbooks,"
she said.
To insure the shelves are stocked
when students begin to arrive on cam
pus later this month, Marshall has her
staff backtracking each order of books
to see how it was supposed to be shipped.
"If we find that they were supposed
to be shipped UPS and the strike contin
ues, then we will reorder those books
and ship them by an alternative service
to make sure they get here,'! Marshall
said.
Marshall and her staff also start to
receive more requisition orders for sup
plies at this time of the year.
"A lot of people are trying to get
Please see PACKAGE, page 4

TALE OF THE
TAPE: Aaron
Pre s to n ,
EMU'S plant
ma n a g er,
knows every
inch of Good
ison Hall.

Preston measures up to reassignment task
By Ward Mullens
Armed only with his trusty measuring tape,
Aaron Preston is going to move an entire build
ing and make it fit into a much smaller area.
Preston is not a magician, but he is EMU's
plant manager and his latest task involves mov
ing everyone out of Goodison Hall and finding
comparable space for them elsewhere on cam
pus. The reassignment of campus space is in
preparation for the demolition ofGoodison Hall,
which will be the site of the new College of
Health and Human Services Building.
And while there is no sleight of hand in
volved, Preston said there is going to be plenty of
juggling.
"We don't have a lot of extra space on cam
pus,'' said Preston, who has been planning the
process for three months.
"The process began by going through
Goodison and looking at who was in there and
what function they performed. After we did the
survey, we tried to locate other places on campus
where those offices would fit,'' says Preston.
Goodison Hall, which has 38,000 square feet
of space, houses more than 20 student organiza
tions and 12 University offices, including Career
Services, Continuing Education, the Dean of

Students, the World College, the Women's Cen
ter, the Multicultural Center, the Eatem Echo and
student government.
"It's tough trying to find 38,000 square feet of
space," Preston said. "We found 32,000 square
feet."
And that actually may be
enough for the tennants of GOODISON HALL
Goodison. While 6,000 square feet
BUILT: 1939
may seem like quite a difference
COST: $310,494
to have to make up, Preston said SQ. FT.: 63,798
the real difference is how the new NAMESAKE: Goodison
space will be utilized.
Hall was named after
"You can look at it and say we Bertha Goodison (1868haven't found 6,000 square feet, 1937). Goodison was a
but some of the space inGoodison professor of art and head
is not functional. The space some of the Department of Art.
are moving into may be more She worked at EMU from
efficient. They may be losing but 1900-1937. Goodison
the overall square footage can be graduated from Michigan
utilized more efficiently," said Normal College in 1894.
Preston.
One of the largest student organizations in terms of space in Goodison is the
Eastern Echo, which currently occupies a large
part of the basement.
Please see MOVE, page 3
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Former regent to teach EMU course on criminal sentencing in fall
He has presided on the EMU Board of Regents, on
the Washtenaw Circuit Court, and in the fall, an EMU
classroom will serve as his new venue.
He is Washtenaw County Cir
cuit Judge Donald E. Shelton and
he will teach a course titled "Crimi
nal Sentencing."
This special topics EMU Con
tinuing Education course (CRM
379) will be offered Tuesdays, from
7 to 9:40 p.m., in 339 Strong Hall
on EMU's campus. The course
begins Tuesday, Sept. 9, and ends
Shelton
Tuesday, Dec. 16.
The goal of the course is to understand, evaluate
and apply the basic goals of criminal punishment and
to learn the basic sentencing procedures used in state
and federal courts.
Shelton was first appointed to the Washtenaw

County Circuit bench in February 1990 by Gov.James
Blanchard. He was elected to a full six-year term in
November 1990 and reelected in 1996. He was se
lected to serve as chief judge pro tern from 1992
through 1995 and currently serves as the chief judge of
the Civil/Criminal Division of the Court. In 1994,
Shelton was a candidate for the Michigan Supreme
Court.
As circuit judge, Shelton presided over People v.
Mitchell, the case the media dubbed the "Ann Arbor
Serial Rapist" trial. He has authored several important
legal decisions, including Ypsilanti Township v. Gen
eral Motors Corporation. He also served on the Court
of Appeals where he authored a number of significant
opinions, including People v. Kevorkian, involving
the right of terminally ill patients to suicide assistance.
Prior to joining the circuit bench, Shelton was a
partner in an Ann Arbor law firm which specialized in
representing personal injury victims. In 1986, he was

presented with the "Attorney of the Year" Award by
the Washtena"V County Trial Lawyers Association,
and in 1992, he received the Justice Blair Moody
Award as "Judge of the Year." He is the author of
several legal exts and professional articles and has
lectured for the Institute of Continuing Legal Educa
tion.
Shelton ser;ed on the EMU Board of Regents from
1987 to 1990, LJs mayor of the City of Saline from 1978
to 1986, and as chair of the Southeast Michigan Coun
cil of Governments from 1983 to 1985.
Shelton earned a bachelor's degree from Western
Michigan Uni .ersity and a juris doctor degree from
the University of Michigan Law School.
Shelton is !ICheduled to teach the course "Judges
and Courts" at EMU this winter. Details for register
ing will be announced during the fall semester.
For registration information, call Continuing Edu
cation at 313/L87-0407 or 800/777-352 l .

Educational powwow
Teachers shed chief's role to learn how to
incorporate cultural diversity into subjects

NATIVE DANCE: Toni Bailey-Ley, a graduate student in secondary
education, demonstrates a Native American dance.

By Ward Mullens
It had all of the trappings of a genuine
powwow. There was food and music
and a woman in Native American garb
danced to the rhythmic pounding of
drums.
But it didn't take place around a
campfire. This powwow took place in
206 Boone Hall in EMU's College of
Education.
The participants
were a tribe of 15 K12 teachers enrolled
in the "Issues in El
ementary Educa
tion" course. Their
chief is Dr. Eliza
beth Johnson and the
topic of the powt
wow was cultural Johnson
diversity in education.
"We're looking at the issues of eq
uity," said Johnson. "One of the main
issues in teacher education is how to
deal with issues of diversity."
"We have to plan around cultural
diversity rather than have a recipe for
everyone up front," said Johnson, who
won EMU's Distinguished Faculty
Teaching Award in 1995 and is one of
the 1997 Teaching Excellence Award
recipients. "We have to take the sex of
the students, their ethnicity and their
culture into account. We have to look at
multi perspectives."

To help identify those perspec
tives, Johnson and students are ex
ploring a nontraditional perspective
on the teache r -student relationship.
Instead of a teacher giving lectures
and doling out the same general as
� ignment to everyone in the class, the
teacher and students are one group
and agree upon a set of parameters
"Vhich examine many different sub
j!cts but are related to the same over
all topic. The set of parameters are
referred to as a "rubric."
The "rubric" for the students in the
'-Issues in Elementary Education"
course dealt with Native Americans
end how their cuI ture can be expressed
in a wide variety of subjects.
The students set up seven tables,
or centers, each responsible for illus
trating or demonstrating a different
topic and how it related to the Native
American culture. Some of the sub
ject areas of the centers included sci
ence, math, communication, music
rnd physical activity, art and social
studies. For example, those students
working on the subject of social stud
i;!s concentrated on the Native Ameri
can art of map making.
·'we need to move from the
eacher-led, student-fed relationship
bone that is group-based and teacher
paced," said Johnson. "Teachers need
Please see POWWOW, page 4

Former academic advising director dies; devoted life to students
Professor emeritus Edgar Jones, who was an inte
gral part of Eastern Michigan University's Academic
Advising Center and who helped establish the Aca
demic Mentoring Program at EMU, died July 26. He
was 71.
"Ed Jones virtually created the Academic Advising
Center," said Charles Fulford, the .----=-
current assistant director of the
center. "As part of the EMU com
munity for more than 30 years, he
h�lped many students to achieve
their goals of a university degree."
"To me, personally, Ed Jones
acted as mentor and friend. Over
the many years we worked together,
he shared his thoughts on advising ......._......__--t....;
as well as his views of students, Jones
both of which were positive and
enlightening," Fulford said.
Jones, who retired from EMU in 1992 after 35 years
of service, came to the University in 1957. After
spending seven years as an instructor and then an
assistant professor of English Literature, he became
the director of academic advising in 1964.
"It had been a small staff reporting to the vice
prt>sident for instruction when he became the depart-

"He represented all that is good and
great about our institution and his
special contributions will be a lasting
legacy."
- Charles Fulford,
assistant director of the Academic
Advising Center
ment director," Fulford said. "From then until 1975,
he served as head, coordinating summer advising of
new students and overseeing many areas of academic
concern."
Jones was honored for his work in advising, being
recognized by the National Academic Advising Asso
ciation for his efforts in 1985.
One of Jones' proudest accomplishments was the
creation of the Academic Mentoring Program, which
helps minority students by providing them with a staff
mentor.
"The mentoring program is one that I'm extremely
happy with because I think it's been a significant one

and I think the ..,,hole school has gotten involved in it,"
Jones said upcn being interviewed about his retire
ment in 1992.
From 1975-80 Jones served in two other roles for
EMU. He was rhe assistant director of registration for
two years and the assistant to the vice president for
instruction from 1977-80. Jones returned to academic
advising in 1980 and spent 11 more years helping
students make the right choices.
Jones earnej his bachelor's and master's degrees
from Northwe�tern University. Among his other ac
complishments were memberships in the Beta Theta
Pi Fraternity, as wel 1 as Phi Beta Kappa and Phi Kappa
Phi. He was also a former Danforth Fellow.
Jones' philosophy on advising students was simple.
"I think a good adviser has to be what I would call
a sympathetic t-ardnose," Jones said upon being inter
viewed about his retirement. "You have to care about
the student and you have to be hard-nosed in some
ways because you need to enforce standards. You need
to be firm the same way a parent does, somewhat."
Jones is sur•,ived by his wife, Jane, and four sons.
"I am proud and grateful to have worked with him,"
Fulford said. "He represented all that is good and great
about our instit.Jtion and his special contributions will
be a lasting legacy."

••
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Miller, EMU get involved with Heritage Festival
or more events."
I F YOU GO
After volunteering
During the past year,
over
the
years, Miller
Ron Miller, the special
WHAT: 1 9th Ypsilanti Heritage Festival
served
as
general
chair of
projects coordinator at
WHEN: Aug. 1 5 - 1 7
the
festival
from
1988
to
EMU, has helped organize
WHERE: Riverside Park, Depot Town, Frog
1989.
When
his
term
a presidential visit, coor
Island and around the city.
ended, he stepped down
dinated commencement
HOURS: The festival hours are Friday, Aug.
and
took a break from his
activities for more than
1 5, noon-1 a.m.; Saturday, Aug. 16,
volunteer
activities. But he
2,000 students and worked
9 a.m. - 1 a.m.; and Sunday, Aug.
couldn't
stay
away.
on the Phantom of the Op17, 1 0 a.m.-6 p.m.
With
the
Festival
era event for donors,
COST: The festival is free and open to the
continuing
to
grow
every
among other events.
public. Admission events benefit local
year, a part-time organizer
It's enough to make
charities.
was needed to lay the
anyone long for the end of
groundwork for funding
school and a slower pace.
But Miller volunteered, long ful riders competing in a polo match and to make revisions. Miller seemed
before classes had ended last year, and more than 50 other events. The like the natural choice and was put
to spend his summer organizing festival opens Aug. 15 at River on the payroll as part-time director.
While Miller is integral to the
another huge event - the Ypsilanti side Park, Depot Town and Frog
success of the festival, he is quick to
Island.
Heritage Festival, Aug. 1 5-17.
"There are more activities at credit the more than 1,500 volun
"In fall 1996, there was concern
that the festival needed revitaliza this year's festival and we have teers who, by the time the festival is
tion, so I volunteered again," chuck exciting new events which will over, will have contributed enor
help attract more crowds," said mous amounts of manpower.
led Miller.
"On a day to day basis, we have
Splitting his days between EMU Miller.
and the Ypsilanti Visitor's and
Miller first became involved 150 people working on the festival
Convention Bureau, Miller has with the festival in 1979 as a vol and many of them are EMU alumni,
donors, faculty, students and staff,"
helped line up lots of new events unteer.
"The festival was a spin-off he said. "A number of staff people
and entertainment to make this
year's festival even bigger and bet from the 1973 Ypsilanti Sesqui are working with organizations like
centennial," said Miller. "The first the Rotary, the Kiwanis and at the
ter.
There will be the thrills of a festival, which started as a small
motorcycle high wire act, the thun town event with arts and crafts, has
Please see MILLER, page 4
der of galloping horses and color- now evolved into an event with 50

By Pam Young
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CAM PUS CAPSU LES
Care to comment

A call for public comments has been made as
faculty and staff at Eastern Michigan University
prepare for an accreditation review by the Na
tional Council for Accreditation of Teacher Edu
cation (NCA TE) this fall. Federal regulations
require that accrediting agencies allow for public
comment on the qualifications of institutions or
programs under consideration for initial or con
tinuing accreditation.
Jerry Robbins, dean of EMU's College of
Education, said both NCATE and the University
"recognize graduates, parents, schools and com
munity organizations have valuable perspectives
on the quality of the programs that prepare teach
ers and other school personnel. We invite inter
ested parties to submit written testimony."
Comments should be mailed to:
Board of Examiners
NCATE
2010 Massachusetts Ave. NW
Washington, DC 20036- 1023
Robbins said comments must address sub
stantive matters related to the quality of profes
sional education programs offered at EMU and
should specify the respondent's relationship, if
any, to the institution (i.e., graduate, present or
former faculty member, employer of graduates).
Copies of all correspondence received will be
sent to EMU for comment prior to the review. No
anonymous or oral testimony will be considered.
Letters of comment should be received by
Sept. 15. For more information, call 487-1 414.

Waiver deadline

The deadline for submission of Tuition Waiver
applications for the Fall 1997 semester for em
ployees and spouse/dependents is Friday, Sept.
1 9. The applications are available in the Benefits
Office, 3 1 7 King Hall. A completed application
must be turned in to the Benefits office before the
deadline. Call 487-3195.

Tree planting canceled

The tree planting ceremony to honor Maurice
Riley during Family Day/Homecoming '97 has
been canceled.

Whether you're a long time faculty mem
ber or an incoming freshman, you'll need
to hang onto this listing of where the of
fices of Goodison will be relocated. Dates
of moves have yet to be determined.

1==============:=:!...J

Office....•.••................................•. New home
Career Services..................... .... . . ... King Hall
Multicultural Center......................... King Hall
Upward Bound .................. Bowen Field House
Women's Commission ........................ Bowen
Student Media . . ...... . . . . . . . . . . . . . . . . . . . . . . . . . . Goddard
Radio Club ................ ............. Mark-Jefferson
Student Government.. ........... McKenny Union
Student organizations ........... McKenny Union
Continuing Education ................. Credit Union
Faculty Council. . . . . . . ....................... Pierce Hall
Move, from page 1
"My understanding is that we will be gaining a little
bit of space in terms of net square footage," said Paul
Heaton, director of student media.
The Echo's new home will be the basement of
Goddard, where the Office of Research Development
is currently housed.
"It's not configured as well but there is potential to
make it into a good working space for us," Heaton said.
Heaton said that there are still many questions to be
answered, one of the more important of which is who
will pay for remodeling costs and moving costs.

LOST IN
SPACE:
Some offices
in Goodison,
such as
Career Ser
vices on the
fourth floor,
will have to
make adjust
ments in the
way office
space is
utilized.

But simply finding comparable space for each
tennant in Goodison was not the hardest part of Preston's
challenge. He had to find space that kept each office in
a central campus area consistent with its function, as
per the four main goals of the reassignment plan which
was presented to the Board of Regents at its July 29
meeting.
According to Patrick Doyle, vice president of busi
ness and finance, those goals are to find as many
permanent homes as possible for the tennants of
Goodison; if possible, provide comparable space; make
the transitions as least disruptive as possible, and try to
keep each office he moves in the part of campus that
conforms with its needs and responsibilities.
"We just didn't want to place people where it
wasn't suitable for the faculty and students to reach
them," Preston said. "We are trying to keep the aca
demic core together."
A few of the smaller offices, such as the faculty
council, have already started their moves, Preston
said. But there is still a lot of planning and work to be
done.
"The next step is to meet with the department and
do a step by step survey of equipment and personal.
There will be some remodeling that needs to be done
on the new spaces," said Preston.
"We're trying to please a lot of people, but you
know what they say ... " Preston says. "So far everyone
has been very receptive."

SERVICE
ANNIVERSARIES
These employees are celebrating milestone an
niversaries with the University in August.

30 years or Qiore
Ronald M. Venis, HPER & D (3 1 years)
MarkMorton, LR& T Media Services (30 years)
Theophilus Hamilton, Career Services (30 years)
25 years
George Johnston, Univ. Planning and Bgt.
James Magee, Political Science
Jean Rauch, LR & T
Patricia Wray, Parking & Paving
William David Barnett, Campus Life
Asad Khailany, Finance and CIS
Elva Mae Nicholson, Chemistry
Pedro Sanchez, Finance and CIS
Kenneth Stevens, CT A
Ronald Mark Westrum, Sociology
20 years
Neal Belitsky, Apts./Res. Prorate
Roberta Anderson, Special Education
Mary Bigler, Teacher Education
Steven Hayworth, Economics
Gayle Nash, Special Education
Ellen Schartz, Fine Arts
15 years
Thomas Soyster, Industrial Technology
10 years
Marios Demetrious, Accounting
Frank Gaciocb, Academic Affairs
Karen Hansen, Foard Service Prorate
Otis Harris, Custodial Services
Loretta Newman, Univ. Planning and Bgt.
Tony Martin, Public Safety Office
Ray Sowers, Physical Plant
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"/ think the major victory is

CONTRACT, from page 1
the University will be placed in the
employee's account on completion of
probation.
The new contract also established
TIAA-CREFF as the retirement pro
gram for bargaining unit employees hired
on or after 1/1/96 who are ineligible for
MPSERS (Michigan Public School
Employees Retirement System).
Clark said the four-day work week,
with I O-hour days, will be determined
by individual departments.
Clark, who has negotiated two con
tracts in her six years as union president,
said that the issue for the two and half
percent that did not vote for the new
contract was money.
"Different people wanted more than
three percent and said they wouldn't
vote for anything less," Clark said. "They
have to realize you can only get so
much."
Clark said that comparatively speak-

that we were able to settle
on time, "
- Diana Clark,
UAW Local 1975 president
Clark

Smart

ing, the three percent is probably above
average for other campuses around the
state. She also said that the longevity
package is superior to any in the state.
''I'd say we've done pretty good,"
said Clark, who is a library assistant II.
For Clark, the best part of the con
tract was beating the contract deadline.
"I think the major victory is that we
were able to settle on time," Clark said.
"If we didn't settle on time there was no
retroactivity."
The two bargaining teams met nine
times during the negotiations, which

POST IT NOTES

PACKAGE, from page 1

Finding another company to deliver your package is not hard. But
there are a few changes in shipping policies to be aware of before
posting that package. Here are a few tips to help things go more
smoothly:

• Several delivery �ompanies have suspended their next day service
and are not offering money-back guarantees.
• Cut-off times at all drop-off locations may be earlier than listed. For
example, FedEx has made its pickup times two hours earlier than
usual. FedEx is encouraging customers to check those times before
posting a package.
• You may encounter limits on the number of packages you can send.
The US Postal Service is limiting the number of parcels taken across
the counter at local post offices to four per customer.
• Most delivery services are not taking new customers. FedEx and
Airborne Express will not be establishing new customer accounts until
the UPS strike is resolved. However, both are continuing service to
current customers.
For updated information on the strike or policy changes for other
delivery services, here are a few web site addresses:
UPS: www.ups.com
FedEx: www.fedex.com

U.S. Postal Service: www.usps.com
Airborne Express: www.airborne.com

POWWOW, from page 2
to realize that they need to come out
from beyond the lectern. I'm a learner
too."
Her students agree.
"It meets the needs of the teacher and
the student," said Sue Walton, a gradu
ate student in the course.
The "rubric" style can also help stu
dents in other countries learn more about
the American culture.
"I'm teaching in Puerto Vallarta,
Mexico and I have all bilingual stu
dents. This can help introduce them to
America," said Laura Hernandez, who
is originally from Livonia.
Johnson said the hands-on style of
"group-based and teacher-paced" is not
a new concept, but that it may be
underutilized in higher education.
"The higher in education a student
goes, the more students are pushed back
from the teacher," said Johnson.
"This moves beyond slurp and burp,"
Johnson said. "It forces the content down
deeper.
"The key is content intimacy,"
Johnson said. "They (the students) have
to see themselves in the subject."
Johnson said the group style of teach
ing is being used on other parts of the
EMU campus, but that it hasn't really
caught on yet.
"People are starting to talk about it,"
she said.

OPE INGS
Tobe considered
for vacant positions,
all
Promotional
Openings Applica
tion Forms MUST
BE SUBMITTED
direclly to the Com
pensation/Employ
mentServices Office
and received no later
than 4:45 p.m., Mon
day, Aug.
18.
NOTE: LATE OR
INCOMPLETE
FORMS
WILL
NOT BE ACCEPTED.
The Compensa
tion/Em ploy men t
Services Office an
nounces the follow
ing vacancies.
Vacancy infor
mation may be ob
tained by calling our
24-hour Jobs Line al
487-0016.
Compensation/

began in May.
"They do a remarkable job in gather
ing information and bringing a well
thought out position to the bargaining
table," Smart said.
Members of the EMU bargaining
team were George Torok, Robert
Brackenbury, Paula Dykstra, Mike
Irwin, Bill Miller and Smart. Members
of the UAW Local 1975 bargaining team
were Jim MacBride, international rep
resentative; Patty McLean, bargaining
chair; Kathy Bellers, Diane Browning,
Karen Hansen and Anita Megyese.
"It's a good feeling when you get the
contract," Clark said.

offices set up for the start of school," she
said.
Requisition orders usually take two
days to fill, Marshall said. But because
the company that fills the orders uses
UPS, there will be slight delays until the
strike is resolved.
"Usually we phone the order in and it
is here the next day," Marshall said. "At
this point one of my employees is going
down about once every three days to
pick up orders."
The University's Central Stores,
which handles incoming and outgoing
packages for all of the departments on
campus, has not encountered any prob
lems, according to Marion Mettetal.
Mettatal said she has fielded a couple
of calls about what to do with a package.
"The answer seems clear to me. You
use another carrier," she said.
"At this point there is no problem.
My only concern is if the other sources
we're utilizing get bogged down with
the extra business," said Marshall.
"Hopefully we've dodged all the bul
lets."

MILLER, from page 3
casino. Many EMU students, fac
ulty and staff live here and this has
been an ideal opportunity to interact
with the community and to show
Ypsilanti in a positive light."
The University also is sponsor
ing the Dock Stage which will fea
ture entertainment such as the Silver
String Dulcimer Society, the
Ypsilanti Community Band and the
Bugs Beddow Band. EMU Athletics
and University Relations are spon
sors of the WEMU Jazz and Blues
tent which will host groups like
Niteflight, Akoben and Doug
Demming's Blue Suit Blues Band
with Alberta Adams.
The Heritage Festival obviously
holds special significance for Miller
with all of the volunteer work he
does, but it's made even more spe
cial by Miller's own heritage.
Miller's family first settled in
Ypsilanti in 1835, just ten years after
Judge A.B. Woodward named the
small village and they've been here
ever since, said Miller.
Before joining Eastern in 1991,
Miller worked for the Great Lakes
Performing Artists Associates, a non
profit career development organiza
tion for performing artists in seven
Great Lakes states. "The organiza
tion works primarily with classical
and jazz pianists and singers to build
their careers beyond the local area,"
said Miller. "Vocalist Glenda
Kirkland and baritone Donald
Hartmann, who are faculty at East
ern, are examples of performing art
ists who have been booked by them."
He also has worked as director of the
Washtenaw Council of the Arts.
The environment at EMU is what
really attracted Miller to the Univer
sity and it made his job easier as
festival director. "At Eastern, the
environment is an ideal reflection of
the Ypsilanti community," he said.
"EMU features outstanding people
who work very well together to pro
mote our community."

EASTERN MICHIGAN UNIVERSITY
-Cli,e 1,utrni� £�e

www.emich.edu/public/hr/employ.htm.

Employment Services
office hours are Mon
day - Friday 8:00 a.m.
to 4:45 p.m.

Macintosh computer
experience with knowl
edge with Microsoft
Office 97 desired.

CLERICAL
SECRETARIAL

PROFESSIONAL
ECHNICAL

(Minimum Bi-Weekly Salary)

(Minimum 81-Weekly Salary)

CSBF9804 CS-05
Customer
$838.86
Service Representa
tive II, Student Ac
counting. Requires
some evening hours
until 7 p.m.

PTSA9803 PT-06
$878.65
Teacher,
Children's Institute.
Appointment year pe·
riod: Aug. 25, 1997
through April 30, 1998.

CSAA9808 CS-05
$838.86 Senior Sec
retary, Health, Physi
cal Education and
Dance. (HPER&D)
Hours: 7 a.m.-4 p.m.,
Monday
through
Fri day.B udget
recordkeeping, report
ing and reconciliation
experience required.

EASTERN MICHIGAN UNIVERSITY
-C� .l,t1trnini £,ii,

Got a date?

PTSA9804 PT-06
$878.65 Area Com
plex Director, Hous
ing.
PTUR9801 PT-06
$878.65 User Con
sultant I, University
Computing.

tor, Graduate Pro
grams, College of
Business, Deans' Of
fice. Evening hour are
required two nights
per week. Flex time
during the same time
period.
*The pay rates stated
above reflect the pro
bationary minimum
rate for a newly hired
EMU employee.
The pay rate or salary
forcurrent employees
will be established
according to the re
spective employee
group union contract,
and/or University sal
ary administration
policy guidelines..

PTAA9803 PT-09
$1322.97 Coordina-

An Affirmative Action/Equal
Opportunity Employer

FOCUS EMU is pub1ished weekly
from September to April and biweekly
from May to August for Eastern Michi
gan University faculty and staff. The
deadline to submit copy for consider
ation is 5 p.m. Tuesdays for the follow
ing week's issue. Please send all sub
missions to: Editor, Focus EMU, Of
fice of Public Information, 18 Welch
HaJl. Please direct any questions to
(313) 487-4400. Submissions may be
faxed to (313) 483-2077.
Office of Public Information
Pamela Young, director
Pat Mroczek, manager of news services,
Ward Mullens, FocusEMU editor
Dick Schwarze, university photographer
Linda Rider, editorial services
Sherry Miller, senior secretary
Monica Wroblewski, graduate assistant
Kate Bullach, smdent intern
Stephen Boyce, photographer
Kelli Horne, smdent writer

Printed on recycled paper by the
Tecumseh Herald, Tecumseh, Mich.

Make sure your important calendar items appear on EMU
TODAY and on the calendar. Send information to the Office of
Public Information, 1 8 Welch Hall, or call 487-4400.
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